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Manager/supervisor
suspects an employee
is having difficulty
performing an assigned
job function due to a
disability.
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Manager/supervisor

Trigger to the Interactive Process:

Interactions Between the Employee, Manager/Supervisor & the

Employment Accommodations Resource Center (EARC)

The Employment Accommodations Resource Center (EARC) is the Univer-
sity’s administrative program charged with collecting confidential medical

and professional verification of a qualified employee’s disability to determine

The interactive process may be an ongoing process as the employee’s condi-
tion and/or position description change overtime.
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